DIVISION OF SERVICES FOR THE BLIND
BOARD MEETING MINUTES
FRIDAY, JUNE 13, 2025
https://us06web.zoom.us/j/3708173913?pwd=ei9NemZNcm5ERHlIRlVBT2p3d24zdz09&omn=88453303595 


DSB BOARD MEMBERS PRESENT          		 EX-OFFICIO MEMBERS PRESENT
David Henry, NFB, Board Chair	                         Eric Yarberry, WSB                                               
Theresa Petrey, ACB                                                   Terry Sheeler, OIB
Erika Evans, At-Large			             Kara Aaron, BVA
Keith Clark, At-Large				             Pam Armstrong, VFP
             Larry Wayland, FAIRS

DSB BOARD MEMBERS ABSENT                         EX-OFFICIO MEMBERS ABSENT             
Tiffany Moore, AER                                                   Chris Barnes, ASBVI
Vacant, Lions Representative                                      Vacant, ASBVI			         
						            
Attorney General’s Office Representative: Aaron Lowrey

Governor’s Office Representative: None

Division of Services for the Blind (DSB) Board Meeting Support Staff: Dr. Cassondra Williams-Stokes, Theresa Bertram, DiAnnette Finks, Gustavo Manzanales, Amy Jackson, Dr. Sherlyn Harris, Deon Harris, LaTasha Mays, Kyle Jones, Lou Talley, Kevin Estes, Dr. Megan Lamb, and Brandy Bryant. 

Others Present: Jacoby Brown, DSB Consumer
 
Meeting Agenda Approval-                                                                                
[bookmark: _Hlk70582151]Chairman David Henry asked for a motion to approve the meeting agenda. Keith Clark made a motion to approve the agenda. Terry Sheeler seconded, and the motion carried.

Board Meeting Minutes Approval-
Chairman Henry asked for approval of the March 14, 2025, minutes. Keith Clark made a motion to approve the minutes. Erika Evans seconded, and the motion carried. 

Director’s Report – Dr. Cassondra Williams-Stokes:
[bookmark: _Hlk175120405][bookmark: _Hlk175120372]Dr. Cassondra Williams-Stokes began the Director’s report by thanking the Division of Services for the Blind (DSB) staff and the DSB Board for their support. She reminded members that the DSB Board Meetings are open to the public and the agency posts the agenda and meeting information on the DSB website and www.Arkansas.gov. Member attendance is reported quarterly to the Governor’s office for all board meetings. She encouraged board members to forward the meeting notice to their respective organizations. 

Federal Update: 
Dr. Stokes began a report on updates at the national level. The Council of State Agencies for Vocational Rehabilitation (CSAVR) Executive Director, Steve Wooderson, is scheduled to retire in August. CSAVR is working to recruit a new Executive Director. CSAVR has asked Dr. Stokes to continue to serve as the region 6 representative, which includes Arkansas, Oklahoma, Louisiana, New Mexico, and Texas.  Dr. Stokes stated that she will continue to serve as the region 6 representative and serve on the CSAVR finance committee, and as immediate past president on the National Council of State Agencies for the Blind (NCSAB) Executive Committee. 
State Updates:                                                                                                                                       Dr. Stokes announced Mr. Charles Thomas is the new Chief Fiscal Officer (CFO) for the Vocational Rehabilitation Programs under shared services. Dr. Stokes stated that she has met with him to provide an overview of DSB's fiscal needs. Part of the discussion included the Indirect Rate Cost Proposal. She stated that DSB received the approved copy from RSA in March 2025, and the first payment for the 2024 VR award has been finalized. The charges are calculated based on salaries and fringe benefits for the period multiplied by 18 percent. The payments are retroactive beginning July 2024, and the fiscal team will work with DSB to determine future amounts owed. 
The shared services transition has been productive under procurement and accounts payable. DSB is working to finalize its federal Maintenance of Effort (MOE), which is the match for the Vocational Rehabilitation Program that is due by September 30, 2025. Reconciliation of State General Revenue (SGR) is due by June 30, 2025, to ensure DSB expends all funds allotted.  Staff are working to close out the State Fiscal Year 2025 for operations and programs. Deadlines to utilize DSB purchase and travel cards will impact staff and board member travel for the months of June and July. 
DSB will move under the program area of 0810-Workforce Connections on July 1, 2025. Dr. Stokes mentioned that DSB was under 0810 during the initial transfer to Commerce and does not anticipate any barriers. There will be coding changes required in AWARE and AASIS to address the move to the new program area. Changes to DSB purchase and travel cards are expected, which may cause a delay with payment. Dr. Stokes asked staff and board members scheduled to travel for DSB business to be prepared to pay for lodging upfront and request reimbursement if needed. 
Dr. Stokes announced that she is scheduled to attend the American Council of the Blind National Conference (ACB) in Dallas, Texas, and Dr. Lamb and Jacob Grace (DSB Pre-ETS Counselor) are scheduled to attend the National Federation of the Blind Convention (NFB) in New Orleans, LA. Chairman Henry will attend the NFB conference, and Theresa Petrey will attend ACB to represent the State of Arkansas. 
Dr. Stokes asked if there were any questions regarding her report.  
Larry Wayland asked, “Talking about the travel expenses.  Do you have any idea what that might do to the staff who are blind and have to use drivers?”
Dr. Stokes responded, “There should be no direct impact for drivers. DSB has the option to use state vehicles if needed, and drivers are allowed to request travel reimbursement if they are set up as a vendor in AASIS”. 
Dr. Stokes asked program administrators to provide a report for their respective areas.  
DSB Assistant Director’s Report – Dr. Megan Lamb’s Report:                                     
DSB is excited to introduce 3 new staff members who are present at the Board meeting today. First, the new DSB Statistician who will be responsible for federal and internal reporting, Raychel Fults, joins DSB from the Department of Workforce Services. Also present today is the new Area Manager for Northwest Arkansas, Kevin Estes. Kevin has been a Certified Rehabilitation Counselor with DSB for several years and, in that role, served as a mentor and support for counselors across the state.  DSB has also filled the position of Field Services Administrator, and Rayvern Lewis is with us today. Rayvern comes to DSB with a wealth of experience in community resources and a passion for helping others. 
DSB continues to advertise vacant positions and works to fill positions across the state. Currently, DSB is in the process of hiring 2 counselors for Northwest Arkansas, 1 counselor for Central Arkansas, an Assistant for the OIB program and the Business and Technology program, and for the Braille writer position. Several positions will be starting on June 23 as well.  
Dr. Lamb mentioned that she has accompanied Ms. Rayvern Lewis to numerous DSB offices to meet staff. The DSB Field Services Meeting will be held June 21-24, 2025, in Jonesboro, Arkansas. Ms. Lewis and other DSB staff have been working hard to finalize the agenda for that meeting. 
DSB Counselors just finished a 4-part series with the VRTAC-QE on Business Engagement and received guidance on how to better engage with businesses. The VRTAC-QE also provided the agency with a template to use for counselors to build their own pitch decks for businesses. 
[bookmark: _Hlk206141738]Several DSB staff attended the Council of State Agencies in Vocational Rehabilitation (CSAVR) and the National Council of State Agencies for the Blind (NCSAB). The Vending Facility Program team was also able to attend the National Federation of the Blind (NFB) Blast and the National Automatic Merchandising Association (NAMA) in May. DSB staff attended the Rehabilitation Counselors and Professionals Association of Arkansas Conference at the end of May. During this conference, DSB staff Karen Henderson and Heather Grigsby were recognized as Administrative Specialist of the Year and VR Counselor of the Year, respectively, by the Rehabilitation Counselors and Professionals’ Association (RCPAA). 
DSB’s Leadership team participated in a leadership retreat and training in May as part of ongoing efforts to grow as a team and continue to move forward as an agency. 

AIRS Update – Larry Wayland on behalf of Theresa Bertram:                                                   AIRS Radio focus: Quality of Life and Options  
AIRS averages approximately 1,400 listeners each month. AETN-4 Audio is accessible on television with local channels, and the platform has about 100 listeners weekly. AIRS Plus, which can be reached at (844)-888-0981, has approximately 2,500 listeners. Newsline has approximately 553 listeners signed up, with 100 loyal users. The information to join Newsline is on nfb.org. AIRS Radio has 300 active followers on Facebook. AIRS is now on Alexa. The command is “Open AIRS Radio.” Holiday-themed shows filled the programming schedule. Reporting information that is relevant to our listeners (Quality of Life) is a priority.
· AIRS averages approximately 1,400 listeners each month. AETN-4 Audio is accessible on television with local channels, and the platform has about 100 listeners weekly. AIRS Plus, which can be reached at (844)-888-0981, has approximately 2,500 listeners. Newsline has approximately 553 listeners, with 100 loyal users. The information to join Newsline is on nfb.org. AIRS Radio has 300 active followers on Facebook. AIRS is now on Alexa. The command is “Open AIRS Radio.” 
· AIRS Director Theresa Bertram is currently attending the International Association of Audio Information Services Conference - IAAIS – which is the affiliate program that AIRS is a member. This conference is in Lawrence, Kansas. Readers from across the United States will gather and discuss the trends and future of the reading services.  
· AIRS focused on school events from March to May. We like to spotlight high schools and colleges to see what is going on in their world. 

· Still working closely with Sandee Pinkstaff on Creative Descriptions. AIRS's agenda is to push audio descriptive services to live events in Arkansas, especially theatre, and great momentum is being gained in this area. Follow the AIRS Facebook for opportunities for audio description. 
· AIRS Director attends multiple events throughout the state to report back to the consumers. The summer is a busy time and provides numerous opportunities to educate and engage with AIRS listeners.  

Older Individuals who are Blind (OIB) Report - Amy Jackson:                                                                                                                                                       The OIB Advisory Council requested information regarding professional development opportunities available to the OIB staff. The Jonesboro and Russellville counselors continue to participate in online classes through Mississippi State University while providing services to consumers on their caseloads. Mrs. Jackson stated that she will return to San Diego, CA, in August for the third weeklong National Rehabilitation Leadership Institute (NLRI) training.  The NE Region OIB Counselor attended the Rehabilitation Counselors and Professionals’ Association (RCPAA) Conference in Hot Springs, which provided networking opportunities, empowering counselors with the best practices to effectively serve others. 
The OIB staff received their first case reviews this month from the DSB Quality Assurance Team.  These reviews will be beneficial in helping to make sure data is collected and reported accurately, and our cases remain in compliance according to policy and regulation requirements.
The Division of Services for the Blind (DSB) is currently serving 547 individuals in the OIB Program.  For Federal Fiscal Year 2025, which covers October 01, 2024, until September 30, 2025, DSB has received 273 OIB Referrals to date and closed 76 cases successfully as Goals Met so far this year.  DSB continues to provide assessments, assistive technology devices, and training on the proper use of the items, surgical and therapeutic treatment related to visual disabilities, orientation and mobility training, daily living skills, and transportation as needed to DSB consumers.  The largest service request for FFY 2025 has been surgical and therapeutic treatment related to visual disabilities, followed by assistive technology devices and the training to use them.  DSB continues to utilize funds provided by SSA Cost Reimbursement for OIB consumers.    

DSB Quality Assurance Update - Sherlyn Harris:
Ms. Harris stated that the Quality Assurance (QA) Team has launched the customer satisfaction survey and has begun auditing OIB cases. By the start of PY25-26, the plan is to start auditing Pre-Employment Transition Services (PreETS) cases. Ms. Harris indicated that the current case review tool is not compatible with Pre-ETS cases, and efforts to update the tool are in progress.  

PY24-25, the QA Team has reviewed 93 cases.

•	Out of 100% there was an 81.89% approval rating for the Central Region
•	Out of 100% there was an 81.00% approval rating for the NE Region
•	Out of 100, there was an 81.00% approval rating for the NW/South Regions
•	Out of 100% there was a 48.50% approval rating for Pre-ETS
 
Overall Reviews per category approval ratings were: 

•	Eligibility 81.61% approval rating
•	Employment 66.67% approval rating
•	Service 77.46% approval rating
•	Application/Intake: 76.19% approval rating
•	Overall score for approval rating of cases reviewed is 72.48% out of 100%.

The dashboard provides a percentage of errors/corrections for each question in the aforementioned categories; however, QA’s focus is on the questions that have more than a 10% error rate, as listed below. 

Errors:

Application
1.	Is there an SSA verification letter in AWARE?

2.	Income match

3.	Insurance Documentation

4.	How to obtain Insurance

5. 	Does the signed application (with participant's signature) and the application date match in AWARE?

6. 	Is a signed (by Participant) copy of the CAP form in AWARE?

7.	Is there a completed functional skills assessment in AWARE?

8.	Is there a complete vocational assessment in AWARE?

Employment
1.	Is there verification or supporting documentation provided that identifies when the individual began employment prior to a minimum of 90 days of job stability in a competitive integrated environment (No SE or SE), BEP, CIE, or Self-employment?

2.	Is there a matching employment verification in AWARE?

3.	Is there documentation of a planned service, actual service record, or a case note of the participant receiving any job services (job assistance, job placement assistance, on-the-job supports) or customized employment services?

Service
1.	Is there a signed (by counselor and participant) copy of the plan

2.	Are comparable benefits outlined/discussed for ALL required plan services?

3.	Signed student responsibility form

4.	Proof of Pell Grant

5.	Is there a justification case note for EVERY authorization?

6.	Is there an actual service record for EVERY non-paid-for service?

7.	Is there an annual review AND a new plan for EVERY subsequent year in AWARE?

8.	Is there an IPE development narrative for EVERY subsequent year in AWARE?

9.	Contact has been made with the participants at least once every 45 days.



DSB Technology Lab & Vending Facility Program Update – Gustavo Manzanales:                                                                                                                                                                                                                                                      
[bookmark: _Hlk129355034]Mr. Gustavo Manzanales stated that the Vending Facility Program (VFP) team has opened vending locations for the Attorney General’s office, Bankruptcy building, and Air Control tower in Fort Smith. Mr. Manzanales continued with updates on the VFP, Tech Lab and Braille Sections:   
VFP Section:
· Finalizing the renewal of Vending Contracts.
· Performing interviews for new positions.
Tech Lab:
· Continues to receive referrals.
· Received new equipment and software.
· Hiring a new Rehab Program Coordinator.
Braille Section:
· Braille will still be provided as needed.
· Hiring positions are in the process. 
· Braille Embosser has been set up as a network embosser to give access to multiple DSB staff.   
Old Business Section:      
DSB Board Member Appointments Update – Chairman David Henry:                                                         Chairman Henry stated that the DSB Board currently has 4 individuals serving and is required to have 7 per legal statute.  Chairman Henry indicated that he has emailed the Governor’s office to inquire about new member appointments, but has not received an update. He asked members for feedback to write a letter to the Governor informing her of the Board’s ability to carry out official business.  The DSB Board does have members who have served beyond the term limit allowed in the legal statute. Mr. Keith Clark stated, “I would like to find out the possibility of getting back to 7 members. What are the possibilities that we could vote and make a quorum of 2 instead of 4?  Because we run the risk of the meeting not having a quorum. While I know that is the law, who would I speak to about trying to make that change temporarily until the Governor is able to fulfill her duties?”
Chairman Henry responded, “Mr. Aaron Lowrey and I spoke about the statute requirements, and we are required to have 7 members to have a quorum. Mr. Lowrey, if you would like to chime in as to what that would look like, if that were possible. But right now, we would have to maintain the quorum as written in the law.”
Mr. Aaron Lowrey joined the conversation by saying, “That is correct, Mr. Chairman. The statute requires 7 members, and the quorum must be a majority of the board members allocated in the statute. The only way to reduce that number would be to change the statute to a lower number, per se, change from 7 to 5. Which would require legislation to do something like that?
Chairman Henry asked, “Any further questions?”
Terry Sheeler added, “You said that the Governor's Office still has applications in place. Is there a way to find that out for sure, because I know we have worked on this for a long time? We need to make sure those are moving forward. Are those purged sometimes, or are they still in place? How are we going to find that out?”
Chairman Henry replied, “That was something else I talked to Mr. Lowrey about. We are trying to find out if those continue, as they have been submitted, and if they have an expiration date. So, we are trying to find that answer out, and we are looking into it. So, I am hoping to have some better answers, at least by our next meeting in September.”
Chairman Henry asked Dr. Megan Lamb to complete the WIOA Update. 

Report on RSA WIOA Dash Boards/WIOA Update – Dr. Megan Lamb, Asst Director:
WIOA Update – Megan Lamb:                                                                                                    Dr. Megan Lamb stated that the RSA II is compiled by using the Federal Fiscal Year (FFY) from October 1, 2024, to September 30, 2025. The report categorizes expenditure by service category. For the same period of October 1, 2024, to June 13, 2025, the expenses by service category were as follows: assessment was $12,349.78; diagnosis and treatment $565,664.36; training $1,622,735.50; job services $82,318.47; transportation $57,893.56; maintenance $272,789.46; rehabilitation technology $170,538.42; supported employment $0; reader services $3,421.00; personal attendant services $0; interpreter $7,341.42; other services $812,204.11; technical assistance $0; customized employment $0. Training category as follows: graduate college was $84,430.09; four-year college $415,011.21; junior college $9,123.65; vocational $224,437.96; on-the-job $5,992.00; apprenticeship $0; disability skills training $255,987.17; and miscellaneous (costs that were more specific to the consumer’s individual needs) $377,204.42; job readiness $250,549.00. Job services are as follows: job search assistance $1,975.00; job placement $48,918.47; on-the-job support – time-limited $1,500.00; on-the-job support - supported employment $29,925.00.
[bookmark: _Hlk159506160]Dr. Lamb explained that the RSA II not only outlines expenditure but also identifies the number of actual participants who received each service. The services provided from October 1, 2024, to the present are listed in the following categories: assessment 48; diagnosis and treatment 213; graduate college 13; four-year college 53; junior college 6; vocational training 19; on-the-job training 3; apprenticeship training 0; disability skills training 29; miscellaneous training 26; job search assistance 5; job placement assistance 29; on-the-job supports time-limited 1; transportation 37; maintenance 33; rehabilitation technology 76; interpreter 2; reader services 1; personal attendant services 0; other services 73; customized employment 0; job readiness training 19; technical assistance 0, and on-the-job supports supported 2.

Performance Measures PY2024 (July 1, 2024 – June 30, 2025)
· Measurable Skill Gains
· Target Rate of 58.5%
· Credential Attainment
· Cohort of exits from Jan – Dec 2024
· Target Rate of 36.5%
· Employment Rate 2nd Quarter
· Cohort of exits from PY2023.
· Target Rate of 64.0%

· Employment Rate 4th Quarter
· Cohort of exits from Jan – Dec 2024
· Target Rate 63.0%
· Retention with the Same Employer
· Cohort of exits from Jan - Dec 2024.
· Median Wages 2nd Quarter After Exit
· Cohort of exits from PY2023.
· Target Rate $6,800.00

Performance Measures
· PY 2024 Measurable Skill Gains                                                                                                                   
· 1 Skill Gain (1 Participant)
· 1 Secondary Diploma or Equivalent
· Rate 1/215 0.5%
· Target 55.6%
PY 2023 MSG Comparison
· 52 Skill Gains (47 Participants)
· 1 Educational Functional level
· 4 Secondary Diploma or Equivalent
· 45 Secondary Report Cards/Post Secondary Transcripts
· 1 Skill Progression
· Rate 47/209 22.5%
· Target 55.6%

Credentials Earned PY 2024
· Credentials Earned During PY2024
· 1 Bachelor's Degree
· Reported Credential Rate is 1/10%
2023 Credential Comparison
Credentials Earned During PY2023
· 2 Associate's Degree
· 5 Bachelor’s Degree
· 1 Attained Degree Above a Master’s (e.g., PH.D., Ed.D., J.D., M.D.)
· High School Equivalency (GED)
· Reported Credential Rate is 3/10 30%

2024 Employment Rate
· 2nd Quarter After Exit – 50 participants
· Employment Rate (50/173) is 28.9%
· Target Rate of 64.0%
· 4th Quarter After Exit – 16 participants
· Employment Rate (29/180) is 16.1%
· Target Rate 63.0%
· Retention PY2024 (15/75) is 20.0%
2023 Employment Rate Comparison
· 2nd Quarter After Exit – 103 participants
· Employment Rate (103/198) is 52.0%
· Target Rate is 61.5%
· 4th Quarter After Exit – 78 participants
· Employment Rate (78/169) is 46.2%
· Target Rate is 57.9%
· Retention PY2023 (57/94) is 60.6%
2024 Employment Rate
· Median Wages PY 2024
· At Exit - $16.00/hour
· 2nd Quarter After Exit - $8,236.32
· Target is $6,800
2023 Employment Rate
· Median Wages PY2023
· At Exit - $16/hour
· 2nd Quarter After Exit - $8,551.45
· Target is $5,787.00
Program Outcomes
· VR Program Year 2023 Closures (July 1, 2023 – June 2023)
· 115 Closed - Rehabilitated
· VR Program Year 2024 Closures (July 1, 2024 – June 2025)
· 143 Closed – Rehabilitated	
· OIB Federal Fiscal Year 2024 (October 2023 - September 2024)
· 239 Closed - Goals Met
· OIB Federal Fiscal Year 2025 Closures (October 2024 – September 2025)
· 76 Closed - Goals Met 


2025 Performance, Goal, and Compensation System Implementation - Dr. Megan Lamb:                  DSB staff received evaluations for the 2025 evaluation year.  All staff who received a Meets Expectations will receive a 1% raise at the end of June, and those who received an Exceeds Expectations will receive a 3% raise.  DSB staff are required to attend at least 2 training courses every program year as part of the evaluation process. Supervisors should be reviewing expectations with staff as part of the process for the new year.

New Business Section:

SFY 2026 Proposed Budget - Dr. Cassondra Williams-Stokes – Vote Required: *
Dr. Stokes stated that the SFY 2026 Certification of Income (COI) has not been received from Fiscal Shared Services and asked board members to vote on the budget figures as presented last year. For our operations budget, Mr. Chairman, I recommend that we move forward with $6,704,130.00 and $4,646,768.00 for program implementation. The recommendation includes state general revenue, federal grant awards for 2025, and grant awards for some of 2026 to make a total proposed budget of $11,350,898.00. DSB may have an opportunity to apply for federal reallotment after the SFY begins if available. Dr. Stokes stated that she will provide an update in September regarding the final COI.
Chairman Henry asked for approval for the proposed budget for the State Fiscal Year 2026.  Keith Clark made the motion.  Erika Evans seconded.  The motion carried.

Shared Services Update – Dr. Cassondra Williams-Stokes:                                                           Dr. Stokes began the shared services update by informing members that Mr. Charles Thomas was hired as the new Chief Fiscal Officer for the Vocational Rehabilitation Program. She asked Chairman Henry if members would like to invite Mr. Thomas to the September meeting. Chairman Henry stated that it was a good idea, and members would welcome hearing from Mr. Thomas. Dr. Stokes mentioned that all other areas of shared services are working well.

DSB Board Legislative Committee – Chairman David Henry:                                             Chairman Henry stated the legislative committee's last business item was at DHS to discuss the DSB Director’s performance evaluation. The board has continued this practice since moving to Commerce. However, this year the board did perform the DSB Director’s Performance Evaluation, but it was not considered when Director of Workforce Connections, Cody Waits, submitted his evaluation for the DSB Director in EASE. The DSB Board was concerned and contacted Aaron Lowrey at the Attorney General’s office to confirm how the legislation dictates who should complete the evaluation. Mr. Lowrey confirmed that the legislation reads that the Office of Personnel is now in charge of doing the director’s Performance Evaluation. Chairman Henry stated that the DSB Board will continue with implementing annual awards at the statewide meeting. 
Eric Yarberry asked, “Does the DSB Board have an opportunity to provide feedback to Director Cody Waits regarding the DSB Director’s evaluation?”

Chairman Henry responded, “No, this year we did not, and that was one of my concerns. My understanding is that the Office of Personnel accepts the recommendation from the Director of Workforce Connections, Mr. Waits.”
Eric Yarberry said, “I would encourage the board to write a recommendation for next week.” 
Chairman Henry replied, “I think we should. I think they should hear from us, as we have a close connection with the Division of Services for the Blind Director, as well as the staff.  So, I agree, but I will be consulting with Mr. Lowrey on many of these concerns. Chairman Henry asked Mrs. Sheeler to provide the OIB Committee Report. 

DSB Board Committee Reports:
Report on Quarterly Older Individuals who are Blind (OIB) Advisory Committee Activities-Terry Sheeler:                                                                                                           Mrs. Terry Sheeler stated that the OIB Committee held the quarterly meeting earlier today and continued the conversation regarding transportation available for blind or visually impaired people in Arkansas. She stated that Eric Yarberry and Ms. Bettye Johnson provided some information about Rock Region METRO, and so we are keeping an eye on that.  Also, Mrs. Amy Jackson gave the OIB Services and Outcome Update, and the committee discussed the changes since the last meeting. And just how we can be as a committee more proactive on where the Division of Services for the Blind is going and all the things and changes that are ahead of us.  The OIB Advisory Committee meeting concluded with information sharing from consumer organizations and agencies.

Disability Rights Arkansas (DRA) – Mollie Hernandez:                                                           
Ms. Mollie Hernandez stated that the Client Assistance Program (CAP) is currently assisting one consumer of the Division of Services for the Blind.  DRA has had staff changes since the last DSB Board meeting. Wensday Kramer has left to pursue other opportunities, and Christian Adcock will now be working alongside me in the Client Assistance Program.  DRA had a pause in services for a short time in May due to the receipt of delayed grant funds. Ms. Hernandez added that she spoke with Dr. Megan Lamb regarding the availability of services for the Client Assistance Program and the Protection and Advocacy of Beneficiaries for Social Security Programs. DRA did not have a pause in services for anyone who had reached out to us for employment-related issues. The Client Assistance Program is moving locations from the 12th floor in the Region’s building to the 15th floor, and that is scheduled to take place next week. 

Report on Quarterly AR State Independent Living Council (AR-SILC) Activities-. Dr. Sha’ Anderson or the designee                                                                                                             Dr. Fran Sha’ Anderson, was not present. A written report was provided to board members prior to the meeting. 

Vending Facility Program (VFP) – Pam Armstrong:
Ms. Armstrong stated that the weather was bad in her region, and she could not continue with the meeting on Zoom. No report was given.


Consumer Input:
 
World Services for the Blind (WSB) – Eric Yarberry:                                                                       Eric Yarberry stated that he has two updates to share. He was recognized by the Arkansas Businesses 40 Under 40, in the Arkansas Business Magazine, and he was honored to receive the recognition. The most important part was getting the word out about the need for services and programs for the blind community and educating employers. Mr. Yarberry stated that WSB has re-engaged a donor to fund the 90-day scholarship program. The scholarship covers 90 days of Independent Living training. He encouraged everyone to reach out to WSB with questions or recommendations of individuals who may need a scholarship.
American Council of the Blind (ACB) Arkansas - Theresa Petrey:                                                       
Theresa Petrey stated the American Council of the Blind (ACB) had its state convention on Friday, April 25th, and Saturday, April 26th, 2025, at the Hilton Garden Inn in Fayetteville. Unfortunately, the numbers were small this year. A lot of people, for whatever reason, did not attend. President Rita Reese Whiting’s husband talked about the topic called “Mindfulness,” which helps a person manage stress.  Mrs. Petrey mentioned that Dr. Stokes provided an update about DSB. The ACB National Convention will be in Dallas from July 4th through July 11th, 2025. There will be a virtual component to the convention that will take place on June 21st.  The ACB local chapter in the Little Rock Central Arkansas area will meet online on a conference call on Saturday, June 21st at 11:00 a.m. Erika Evans added to what Teresa Petrey said on behalf of ACB, the next State Convention will be April 24th through the 26th of 2026, and we will be at the Hilton Garden Inn in West Little Rock. At that time, the room rate will be $139, so there will be more details to come.

National Federation for the Blind (NFB) Arkansas - Chairman David Henry:                                  Chairman Henry stated the National Federation for the Blind of Arkansas (NFB) state convention was also held on April 4- 5, 2025, in Bentonville, Arkansas.  There were approximately 40 plus people in attendance. Agenda items included the financial report update, NFB resolutions, and proposed legislation at the state and national levels. The NFB national convention will be held in New Orleans, Louisiana, July 8-13, 2025. There is still time to register. 
Chair Henry asked if there was any other information to share before the meeting was adjourned.  
Erika Evans recognized the International Albinism Awareness Day and that she had completed 30 years of teaching, and thanked DSB for playing a key role in her being employed.  
Eric Yarberry stated that the Macular Degeneration Association meeting is scheduled for July 19, 2025, in North Little Rock on Saturday from 8:30 a.m. to 11:45 a.m.  The information was emailed to Ms. Rayvern Lewis and Mrs. Amy Jackson. Dr. Stokes added that the DSB staff will attend the state and national ACB and NFB meetings. 

Schedule for the Next Meeting:                                                                                                                                       
The DSB Quarterly Board Meeting is scheduled for September 12, 2025, at 1:00 P.M. via Zoom. 

Motion to Adjourn:                                                                                                            Chairman David Henry asked for a motion to adjourn the meeting. Keith Clark made a motion to adjourn the meeting, and Theresa Petrey seconded. The motion carried. 

ADJOURNED at 2:43 P.M.
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