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 AWDB Social Media Links 
Facebook— 65 followers 

www.facebook.com/AWDBoard 
 

Twi er— 171 followers 
@AWDBoard 

The Arkansas Workforce Development Board (AWDB) is appointed by 
the governor and serves as a convener of state, regional, and local work-
force system partners to enhance the capacity and performance of the 
workforce development system; align and improve employment, train-
ing, and educa on programs; and, through these efforts promote eco-
nomic growth.  

As a strategic convener, the Arkansas Workforce Development Board 
promotes partnerships and engages key stakeholders. Through the lead-
ership of the Arkansas Workforce Development Board, the state can en-
sure that the workforce development system in Arkansas is customer-
driven for both job seekers and employers.  This effort includes aligning 
federal investments in job training, integra ng service delivery across 
programs, and ensuring that the workforce system is job-driven and 
matches employers with skilled individuals.  

The management of the Arkansas delivery system is a shared responsi-
bility of the State, Local Workforce Development Boards, Chief-Elected 
Officials, core WIOA partners, other required partners, and Workforce 
Center operators. 
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Provides an overview of WIOA, 
Combined Plan Partners, and 

overall funding amount 
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Understanding Arkansas’ Labor 
Force Par cipa on Rate (LFPR) 
and how we compare to sur-

rounding states. 
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Governor Sanders staff 
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Governor Sanders Department 

Appointments 



History of WIOA 
· Manpower Development and Training Act (1962-1973) 
· Comprehensive Employment and Training Act (1973-1982) 
· Job Training Partnership Act (1982-1998) 
· Workforce Investment Act (1998-2014) 
· Workforce Innova on and Opportunity Act (2014—present) 

Arkansas has a Combined State Plan. 

We are required to have Core Partners, and under 
a combined state plan we are required to have one 
or more of the Partner Programs.  

Constructed betw
een 1899 and 1915 

Title I 
· Workforce Development Ac vi es 

 
Title II 

· Adult Educa on and Literacy 
 

Title III 
· Wagner-Peyser 

 
Title IV 

· Rehabilita on Services and Services for the 
Blind 

WIOA is landmark legislation 
that is designed to strengthen 
and improve our nation's public 
workforce system and help get 
Americans, including youth and 
those with significant barriers to 
employment, into high-quality 
jobs and careers and help em-
ployers hire and retain skilled 
workers.  
WIOA requires states to strategi-
cally align their core workforce 
development programs to coor-
dinate the needs of both job 
seekers and employers through 
combined four-year state plans 
with greater flexibility than its 
predecessor program (WIA).  
The Workforce Innovation and 
Opportunity Act (WIOA) was 
signed into law on July 22, 
2014.  

Workforce Services 
gets approximately 

$17M+ of WIOA 
funding that gets 

disseminated to 10 
Local Workforce 

Boards. 



Overview of Arkansas’ Labor Force Par cipa on (LFP) 

The key difference between the unemployment rate and the labor force par cipa on rate is  
the par cipa on rate measures the percentage of Arkansans who are in the labor force, 
while the unemployment rate measures the percentage within the labor force that is cur-
rently without a job.  

In September 
2022, Arkansas had 
the 3rd lowest LFP 

(56.2%) in the 
country behind 

NM, MS, and WV. 

All border states 
(except Mississippi) 

have higher LFP than 
Arkansas. 

Of the 43% eligible to 
work but not in the 

workforce, it is not all 
those receiving un-
employment pay-

ments. In December 
there were about 

3700 payouts.  

Arkansas’ LFP 
peaked in the 
mid-1990’s, 

reaching 
64.2% in 

1994. 

Click on link for full presenta on: https://dws.arkansas.gov/workforce-services/news-info/labor-force-participation-rate/ 



Youngest Governor in the country 

First fem
ale Governor in Arkansas history 










