
 

 

WIOA / TAA Co-enrollment Strategy and Responsibility Chart  
Timeline >>>>> 

Ongoing Strategy Pre-TAA Certification Post-TAA Certification Notes for TAA Time Limits, Pre-WIOA Exit 
Post WIOA and TAA Exit 

Through Follow Up Period 

One Stop Operator convenes the 
meeting of WIOA and TAA (and other 

partners) if needed. 
 
DLW Services Unit notifies Local WIOA of 
pending Worker Assistance Workshops 

as soon as known 

Rapid Response allows 10 
minutes at the beginning of 

workshop for a WIOA DLW intro. 
 

WIOA eligibility & Initial 
Assessments scheduled within 7 

days of the workshop, if 
possible.  

Trade allows 10 minutes at the beginning of 
Trade Information Session for a DLW intro,  

 
WIOA schedules Initial Assessments within 7 

days of the Trade Meeting, if possible. 
 

TAA lead/ WIOA min. mthly check-in of Case 
Managers for sharing of participant info. 

Post TAA - Opportunity for WIOA-
provided Work Experience or continued 

training, where needed 
 

WIOA can provide Supportive Services to 
participate in WIOA-approved training & 

activities 

WIOA provides Follow-up 
and shares information & 

documentation, as 
appropriate, with TAA 

 
DLW Services Unit Sends Monthly Layoff 

Business Contacts 

WIOA- Eligibility, Initial 
Assessment, IEP, Appropriate 

Career Services  

TAA Provides the following for TAA-approved 
training: -tuition and fees required of all 

students & books 
transportation (if travel is outside the normal 

commuting area) 
supplies required of all students 

subsistence payments 
relocation allowances (90% reimbursement) 
job search allowances (90% reimbursement) 

TAA-OJT 

After- 2-year, $10,000, or end of training, 
TRA wage differential ends. Increased 

need for Supportive Services and Needs-
Related Payments, based on Local Policies 

  

One Stop Operator maintains Contact 
list for Layoff Business Contacts and 
Provides Updates to DLW Taskforce 

WIOA Case Management   

 
WIOA/ES Notifies DLW Taskforce of 

Additional Leads  

WIOA Tuition and Training Costs 
after Pell and other funds 

  

 TAA and WIOA staff work together to 
understand each other’s programs and 
to provide the best mix of services to 

eligible workers. 

WIOA - Work 
Experience/Internships 
WIOA-Job Placement 

WIOA- Any Supportive Services  

WIOA can pay for any costs allowed under the 
local policy that is not in the TAA List- Not 

limited to, but especially: Child Care, mileage 
inside of the workers' commuting area, Vehicle 
Repairs, Work Experience, and some supports 
(like eyeglasses) that can’t be covered by TAA. 

 
Each entity maintains proper documentation 

 TAA- 130 non-consecutive weeks of 
Training, training program is typically 

bound to this limit 
  

All entities share information about 
potential layoffs and business closures WIOA may be able to pay for 

needs related payments 
(financial assistance) as allowed 

by local policy. 

   

WIOA & TAA share assessments & IEPs 
and information about participants as 

appropriate 

TAA is the priority source of funding, if such 
funding is allowed. 

 WIOA pays if training is WIOA-approved, but not 
TAA-approved  

   

Central Office ADWS Staff 
Responsibilities 
WIOA Local Staff Responsibilities 
 TAA Local Staff Responsibilities 
One-Stop Operator Responsibilities 
Shared Responsibilities 

Notes: 

• As with WIOA title I, some TAA Clients will need to be referred to Adult Education and other AWC Partners 

• TAA and WIOA may pay for supportive services for supportive services ONLY to enable a worker to participate in activities for which the program could 
legally provide. 

• Refer to ADWS Policy No. WIOA I – 6.2 (WIOA / TAA Co-Enrollment) for details of the above information. 

 


