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Rapid Response provides information
to make layoff, closure transitions easier

Expecting alayoff or closure?
Call the Arkansas Workforce
Dislocated Worker Unit to get
Rapid Response servicesto help
employeespreparefor thefuture.

The unit is adivision of the
Governor’s Dislocated Worker
Task Force, which iscomprised
of the Arkansas Employment
Security Department/Arkansas
Workforce Investment Board,
Arkansas Department of
Workforce Education, Arkansas
Department of Economic
Development and the Arkansas
AFL-CIO.

When the Arkansas Workforce
Didocated Worker Unitisnotified
of a layoff of 50 or more
employeesor aclosure affecting
at least 25 employees, Rapid
Response begins.

The unit first notifies the
employer and sets up ameeting.
During this meeting both sides
exchangeinformation such aswhy
the layoff/closure occurred, how
many people are affected, etc.

“All this information is
confidential,” said Rebecca
Schwarz, a Rapid Response
specialist. “It’s done at the
employer’sdiscretion.”

After thismeeting, aplanning
meeting is scheduled. Local
members of the Governor’s Task
Force, other state agencies and
community members (the
Chamber of Commerce, mayor
and county judge) attend to

When the Arkansas
Workforce Dislocated Worker
Unitis notified of a layoff of 50
or more employees or a
closure affecting at least 25
employees, Rapid Response
begins.

discuss what services are
availablefor theworkers.

Finally, aworkshop isplanned
for the company’s employees.
Representatives from other
agencies attend and inform the
workers about unemployment
insurance, training opportunities,
insurance, job service, credit
counseling and other topics.

Other servicesthe Governor’s
Task Force provides include
career and education fairs. The
Task Forcea so providesamobile
RV onsite. Employeescan usethe
computers and education
resourcesto search for jobs after
attending theworkshop.

All of these servicesarefree
and beneficia toemployers.

“If the employer keeps the
employee informed about the
timeineof thelayoff/closure, it will
reflect in higher moral, higher
productivity, lower absenteesand
lower unemployment insurance
costs,” said Billy Vanlandingham,
aRapid Response specialist.

To contact the unit, call (501)
682-1818.

Artee Williams
AESD Director

Sandra Winston
AWIB Director

Tax credit helps pay

Insurance premiums

TheHedth Coverage Tax Creditisa
program by thelnternd Revenue Service
tohdppay hedthinsurancepremiumsfor
qudifyingindividuds

Thefederal tax credit pays65 percent
of digibleindividuas qudified hedthplan
premiums

Those receiving certain Trade
Adjusment Assistance, Alternative TAA
benefits-50 and older, and Pension
Benefit Guaranty Corporation benefits
who are between 55 and 65 years old
may bedigible. They dsomust bedigible
for or receiving Trade Readjustment
Allowancetobedigiblefor thetax credit.

Health plans that qualify include
COBRA, aspouse’splaninwhichthe
employer payslessthan 50 percent, and
anemployee shedth coveragethat began
at least 30 days before the employment
ended.

Tofind out more, call Rob Marek at
(501) 371-1009.

Williams, Winston named

new directors, tour state

Artee Williamsisthe new director
of the Arkansas Employment Security
Department, and SandraWinstonisthe
new executivedirector of the Arkansas
Workforce Investment Board.

Since becoming thedirectors, both
have been traveling around the state
visiting with employeesof both agencies
and those at the Arkansas Workforce
Centers. While at the meetings, the
directors listened to employees’
concerns, guestions and comments
regarding agency matters.

Bothdirectorsrecently beganvisiting
with members of the Local Workforce
Investment Boardsin the 10 areas as
wall.

The AESD/AWIB Updateis printed quarterly by the Arkansas Employment Security Department/Arkansas Workforce |nvestment Board, #1 Pershing Circle, North Little Rock, AR 72114. If you have
questions, comments or would like to be taken off the mailing list, please address them to: AESD/AWI B Update, Kimberly Friedman, Arkansas Employment Security Department, PO. Box 2981, Little
Rock, AR 72203-2981, or e-mail kimberly.friedman@aesd.arkansas.gov. The TDD number is 1-800-285-1131. We realize that some employers use an outside vendor to complete their unemployment
insurance business with the AESD. If you do not wish to forward the newsletter to your customers, please discard. Thank you for your cooperation and assistance.




June 2004

Employer & Legislative Newsl etter

wpdate

Arkansas Employment Security Department
Arkansas Wor kforce Investment Board

AWIB releases occupation CD

The ArkansasWorkforce Investment
Boardrecently rdeasadaCD ligingthe Top
10Occupationsin Arkansasby educationd
level (on-the-job training, associate's
degreeor bachelor’sdegreeor higher).

TheCD indudesthetop 10killsfor each
occupation and average wages as
determined by the Arkansas Occupationa
Employment StatisticsWage Survey. The
CD adsoincludesbrief videosfeaturing
workersperforming each occupation.

To obtain afree CD, contact Shirley
Johnson at (501) 683-0035.

Can your community benefit
from federal tax credits?

For more information,
go to our Web site at

www.accessarkansas.org/esd/
ForEmployer/A_wotc.htm.

TR
%~_.--=§5’ You can also call
\ your local
Arkansas
Workforce Center
or

1-866-330-9459.

Arkansas Employment Security Department
PO. Box 2981
LittleRock, AR 72203

Revised reporting software ready

Therevised Arkansas Employment
Security Department Diskette Reporting
Sysem softwareisavailable.

Some employersusethe softwareto
report their quarterly employment wage
and contribution reports. The software
wasrevised becausethe annual taxable
wages employers pay per employee
increased to $10,000 on Jan. 1.

To download thefree software, goto
www.arkansas.gov/esd. Thenclick on
For Employer, Magnetic Mediafor Ul
Wage Reporting - Diskette, and
DOWNLOAD DOSVERSION 3.0.

The Arkansas Employment Security Department is an Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request for

individual swith disabilities.




