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ARKANSAS REHABILITATION SERVICES

. How will your agency provide reasonable, accommodation, modification,

architecture, and programmatic accessibility?

Maintain as systematic program that focuses on evaluating job qualifications to
ensure that they do not discriminate on the basis of disability.

Provide or have on staff an EEO representative who serves as a source of reference
for people with disabilities.

Ensure that your agency have the ability to communicate with people with disabilities
as effectively as others do.

Provide limits/restrictions pertaining to pre-employment/employment medical
inquires to those permitted by and in accordance with Section 504 and the Americans
with Disabilities Act of 1990.

All medical records and information must be kept confidential. Explain how your
agency will provide this confidentiality to registrants, applicants, eligible
applicants/registrants, participants, employees, and applicant for employment.

Monitor the Workforce Investment Act Title I-funded program and activities so that
each person with a disability participates in the most integrated setting applicable to
that individual.

. Please explain how your agency will assure that people with disabilities will be

integrated and allowed to participate in programs and activities?

. List the steps or elements that outline the procedures your agency will adhere to too

provide information that describes the availability to reasonable accessibility and
reasonable modification are made known and how will your agency ensure that
request is made and resoived.

10. Describe how your organization will ensure that communication with people of

11.

disabilities have the ability to effectively communicate with others.

Provide an outline or detailed directives, which explains how your agency will
educate others/provide awareness of persons with disabilities.



